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Improve Employee
Retention & Experience

Onboarding & offboarding talent can be challenging

#

#1 Biggest opportunity to improve HR is through:

ENGAGEMENT
EXPERIENCE

R leaders recognize recruitment & retaining talent is
more difficult than years prior.




WorkforceSolutions
Onboard & Develop

Efficiently manage the entire onboarding and offboarding process all in one place.
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Transform your
Onboarding Experience
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Al finds quality Post open Simplify interview
candidates positions on top scheduling through

fast & efficiently job boards calendar sync

4

Reduce time-to-hire
by scoring & ranking
top candidates



How It
Works

Employer
Dashboard

Provides a
comprehensive
view of your
recruiting efforts

1solved

ACME CO. Dashboard

Metrics

Opened Jobs
Closed Jobs
New Applicants
Interviewed
Total Hired
Hired - External

Hired - Internal

Most Applications

Indeed

Employee Referral
Monster

LinkedIn Organic

Indeed Sponsored

- " N
Applicants = Jobs = Reports =

Jobs Closing
Reqs Pending Approval

Applicants w/No Status

Qualified Applicants

SimplyHired

Workplace Diversity
Network

QR Code

Agency Referral -
Other

Monster

Common Metrics Questions

Pl
(S]]
Marketplace

100%

100%

-

Inbox

Add =

Views vs. Starts

Most Hires

Employee Referral
Indeed

Facebook
Linkedln Organic

Indeed Sponsored

Understand Source Reports  Metrics - Overview

Metrics - Conversion

07-Mar-2023 07-Jun-2023

Starts vs. Completes

07-Mar-2023 07-Jun-2023

Best Applications per Hire Ratio

Facebook
Employee Referral
Indeed Sponsored
Indeed

LinkedIn Organic

Metrics - Source Perf ~ Metrics - Hiring Speed




=il (=) ] Search Applicants Q
ISOIVEd Dashboard = Reporis = Marketplace N

ACME CO. Applicant Dashboard

All Applicants Applicants By Job ncomplete Apps
All Department v All Jobs Active v
Active Jobs _
All Statuses ¥ * Join Our Talent Network * - 23476 Job Question Score Above...
*Bus Driver** - 719956
All Tags - *Customer Success Manager® - 645818 27-Dec-2022 27-Mar-2023 ] Show Sent Emails

*Financial Analyst - 572005 - 8388

Qualified - Accountant Division A” - 4343 . m

Administrative Assistant® - 267808 P

Applicant
Dashboard

All Sources -

+ Job Title 3 : + Avg Rating

"ID (7] BQ

Bradshaw, Blake

Smith, Alexander
LinkedIn Yes

—y 23-Feb-2023 Accountant Division B CareerBuilder 0 Mot Qualified w O p't I m I Zat I O n fo r

1. Background 17-Mar-2023 g:f|::1;f:larketl ne KM499961 Talent.com 0 Ves Interview Completed v

Way, Helena -
2. Background 16-Mar-2023 Financial Analyst 288 Facebook 100 es Interview Scheduled -

Garin®, Lauren v . .
[a. Background 16-Mar-2023  *Financial Analyst a88 Indeed 100 es Interview Completed w B u I lt - I n
— Willow, Barbara Yes
[l i
—4 er—— =
s, 20-Feb-2023 Cashier* Oreanic 0 Interview Completed ~

: every stage of the

- ) Jenkins, Jeff . ) . ) Yes .
6. = 08-Feb-2023 *Financial Analyst 888 SimplyHired 100 Reviewed v . . =

—— recruiting process
7. - 03-Feb-2023 OQutside Sales* Indeed 0 Yes Reviewed w

mm Tnp('alﬁlln SpDHSDr‘Ed

Common All Applicants Questions ~ mass status change  spotlighting applicants  assign applicants ~ Change Career Site Name  How to process applicants iniSolved Hire ' How to Find an



Easily
Communicate
with
Applicants

e One-click email
templates

e Assessments

e [nterview
scheduling
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Applicant Filter:

All Department
Senior Credit Analyst - 152635

All Application Statuses

All Tags

Active *  Qualified

09-Mar-2023 07-Jun-2023

Filter

Currently Showing
1-340f34

Avg:
Burns, Shalonda

Avg:
VELAZQUEZ, MARIA

bilingual

Avg:
Speers®, Catalina®

-

Need help

Perez, Laura
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Senior Credit Analyst - Denver, CO, USA &'

Application

Employment History Education Resume

Employment History

References Additional Questions

Address:

Principal Financial Group - Current Employer Saint Louis, MO

Phone:

JOB TITLE: Financial Counselor 800-555-1212

DATES EMPLOYED FROM: Dec,/2013

DATES EMPLOYED TO: Currently Employed
EMPLOYMENT LENGTH: 9 years, 6 months
STARTING RATE OF PAY: 66000.00

ENDING RATE OF PAY: 70000.00

Supervisor Name:
Scott Larsen

DUTIES: Meeting clients and collecting information of personal finances Reading tax
documents, bank statements, credit card statements, and loan documents Reviewing all
financial documents and determining total debt amount in comparison to income Meeting
creditors and developing debt payment plans and negotiating on interest rate Collecting
credit reports and current credit history and determining client's worth for services Working
with clients and assisting in forming payment plans to settle bills Advising clients in settling
delinquent bills first and avoid litigation Financial Counselor ABC Finance, Saint Louis, MO
800-555-1313

REASON FOR LEAVING: Currently Employed
MAY WE CONTACT?: Yes

Address:

ABC Finance Saint Louls, MO
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Jack Olson | 06-Jun-2023

Sample Interview Questions ~ How to Find an Applicant  How to Message Applicant  How to Edit App Notes/Files  How to Make Confidential Notes




Job Title and Description for Career site
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Al-powered
Candidate
Match

Score candidates
that are best-fit
for your open
positions
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All Department

Marketing Guru - 1039493

All Application Statuses

Active +  Qualified
17-Mov-2023

Date Applied

Currently Showing

Thompson, Sarah

Davis, Brian

Smith, John

Milner, Max

Johnson, Emily

Summary Resume

Very high job match score

Avery high candidate match indicates Alex has relevant experience and very strong overlapping skills.

Filter
Skills Analysis

Top matched skills @

Content Marketing
Digital Marketing
Marketing Communications

Top skills to grow @

Social Media Management
TikTok
Content Development

Most Recent Jobs

Marketing Specialist

AeroTech Aviation Solutions
019 - Pre

rs, 8 months

Sales Representative
Sunset Travel Agency
14 - Dec 2015
year, 4 months

Marketing
Social Media
Marketing Materials

Brochures
Social Media Marketing

Mewsletters

Marketing Coordinator
TechWiz Software

Jul 2017 - Feb 2019
1year, 7 months

Customer Service Associate

Skyville Mall
May 2013 - Jul 2014
1year, 2 months

E Date: 17-Nov-2023

Marketing Strat
Customer Relationship Management
Sales

Google Analytics
Content Management
e lllustrator

Marketing Assistant
SkyHigh Hote

Jan 2016 - Jun 2017
1year, 5 months
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